Intro.to Human Resource Managenent
Busi ness Admini stration 381

Section: E100
Term 2000 Summer
I nstructor: Peter Morgan

Di scussi on Topi cs: Course (hjectives:

This course will provide an introduction to strategi c hunan resource nanagenent i ncluding
topi cs such as:

- Staffing

- Training and O gani zational Devel opnent

- Recognition and reward systens to notivate people

- Enpl oyee and | abour relations

Responsibility for these areas is shared between human resource practitioners and line
managers in al nost every type of organization.

Course Cover age

- Staffing

- Training and Devel opnent

- Conpensation

- Legal Issues

- Enpl oyee Rel ati ons

- Labour Rel ations

G adi ng: 15% Tutorial Activity

25% Ter m Paper

25% M dt er m Exam

35% Fi nal Exam



Intro.to Human Resource Managenent
100%

Requi red Texts: Belcourt, Mnica et al.; Mnagi ng Hunan Resources, 2nd Canadi an ed, |TP
Nel son: 1999.

Recommended Texts:
Mat eri al s/ Suppl i es:

Prerequi site/ Corequi site: Prerequisites:

BUS 272 (or 372); 60 credit hours.
Notes: There will be no tutorials during the first week of the senester.
This outline is derived froma course outline repository database that was maintai ned by SFU

Student Services and the University’s IT Services Departnent. The database was retired in
2014 and the data mgrated to SFU Archives in 2015.



