
Intro.to Human Resource Management

Business Administration 381

Section: E100

Term: 2000 Summer

Instructor: Peter Morgan

Discussion Topics: Course Objectives:

This course will provide an introduction to strategic human resource management including 
topics such as:

 - Staffing

 - Training and Organizational Development

 - Recognition and reward systems to motivate people

 - Employee and labour relations

Responsibility for these areas is shared between human resource practitioners and line 
managers in almost every type of organization.

Course Coverage:

 - Staffing

 - Training and Development

 - Compensation

 - Legal Issues

 - Employee Relations

 - Labour Relations

Grading: 15% Tutorial Activity

25% Term Paper

25% Midterm Exam

35% Final Exam



Intro.to Human Resource Management

100%

Required Texts: Belcourt, Monica et al.; Managing Human Resources,  2nd Canadian ed, ITP 
Nelson:  1999.

Recommended Texts: 

Materials/Supplies: 

Prerequisite/Corequisite: Prerequisites:

BUS 272 (or 372); 60 credit hours.

Notes: There will be no tutorials during the first week of the semester.

This outline is derived from a course outline repository database that was maintained by SFU 
Student Services and the University’s IT Services Department. The database was retired in 
2014 and the data migrated to SFU Archives in 2015.


