I ntroduction to Human Resource Managenent

Busi ness Adm ni stration 381
Section: D100
Term 2002 Spring

Instructor: R [|verson

Ofice: WX 4313

Phone: 291-4150

Di scussi on Topi cs: Course (hjectives:

Thi s course provides coverage of the basic elenments conprising the field of human resource

managenent (HRM). For each of the HRMtopics an overvi ew of the current

are presented.

Cour se Cover age

Strategi ¢ Hunan Resource Managenent

Human Resour ce Pl anni ng

Job Anal ysis and Job Design

Recrui tment and Sel ecti on

Soci al i zati on of New Enmpl oyees

Per f or mance Apprai sa

Total Comnpensati on

Per f or mance Based Pay

Benefits and Services

Per f or mance Managenent

Trai ni ng and Devel opnent

Managi ng Quality and Productivity

i ssues and practices



I ntroduction to Human Resource Managenent

Cccupational Health and Safety

Uni on- Managerent Rel ati ons

Cont enporary Trends in Human Resource Managenent

Course outline subject to change at the discretion of the instructor

G adi ng: Tentative G ading schene:

20% At t endance and Parti ci pation

25% Team Pr oj ect

25% M dt er m exam

35% Fi nal exam

100%

Requi red Texts: Dessler, Cole & Sutherland,;
Prentice-Hall: 2002.

Recomrended Texts:
Mat eri al s/ Suppl i es:

Prerequi site/ Corequi site: Prerequisites:

BUS 272 (or BUS 372); 60 credit hours.

Human Resour ces Managenent in Canada, 8th ed,

Notes: There will be no tutorials during the first week of the senester.

This outline is derived froma course outline repository database that was maintai ned by SFU
Student Services and the University’'s IT Services Departnent. The database was retired in
2014 and the data mgrated to SFU Archives in 2015.



