
Selected Topics in Labour Studies

Labour Studies 330

Section: D100

Term: 2012 Fall

Instructor: Ania Zbyszewska
Office: AQ 5080 
Office Hours: Tuesdays, 1:15-2:15, or by appointment
Email Address: azbyszew@sfu.ca

Discussion Topics: This course introduces students to Canadian labour and employment law and 
policy. We will learn about the three regimes by which relations between employers and 
employees are governed in Canada: (1) the common law of individual contract of employment, 
(2) minimum standards legislation and regulations (including federal and provincial statutes 
and codes), and (3) the collective bargaining law. We will study the historical evolution, 
underlying policy rationales, and the key characteristics of each regime. Through examination 
of specific issues that arise at different stages of the employment relationship  from its 
formation to its termination  we will learn to identify and distinguish between the different 
types of legal actions and administrative procedures that are available to employees, 
employers, and unions, and to apply the key legal principles to specific fact situations. 
Some of the issues that will be examined include: legal capacity to enter an employment 
relationship; performance and the duty to accommodate; just cause; wrongful and constructive 
dismissal; the right to organize and right/duty to bargain; obtaining, maintenance, and 
termination of collective representation rights; negotiation and administration of collective 
agreements; strikes and lockouts. 
In addition, students will critically evaluate the three regimes through analyzing particular 
examples of gaps, exclusions, inefficiencies, and shortcomings of the three regimes, and 
assessing extent to which these regimes meet the policy objectives they are set out to 
facilitate. Through this critical evaluation of specific cases, students will also reflect on 
the broader relationship between the state, various institutions, and the law in regulating 
relations of production. 

COURSE OBJECTIVES or LEARNING OUTCOMES: 

1.\x09Students will know that there are different ways in which the law regulates the 
employee-employer relationship, will be able to identify, describe these regulatory regimes 
and their fundamental principles and explain the key distinctions between them, as well as 
how they are interrelated. 
2.\x09Students will be able to analyze the basic policy objectives and rationales underlying 
labour and employment law in Canada and assess the effectiveness of this law in meeting these 
objectives and securing workers collective and individual interests.
3.\x09Students will also be able to identify some of the broader processes that influence the 
development of contemporary Canadian labour and employment law. 

Grading: 15% Assignment  Short Paper or Take Home Test
15% Assignment  Problem Solving/Fact Situations
40% Research Paper 
15% Class Presentation 
15% Participation in class discussion

COURSE REQUIREMENTS:\x09
All assignments in this course must be completed for a final grade to be assigned. The Morgan 
Centre for Labour Studies follows SFU policy in relation to grading practices, grade appeals 
(Policy T 20.01) and academic honesty and misconduct procedures (S10.01-S10.04). It is the 
responsibility of students to inform themselves of the content of these policies available on 
the SFU website: http://www.sfu.ca/policies/gazette/teaching.html



Selected Topics in Labour Studies

Labour Studies Undergraduate Grading System:
A+  95  100 \x09\x09B+  80 - 84\x09C+  65 - 69
A    90 - 94\x09\x09B    75 - 79\x09C    60 - 64
A-   85 - 89\x09\x09B-   70 - 74\x09C-   55 - 59\x09\x09\x09
D    50  54\x09\x09F     0  49\x09N    student did not complete

Required Texts: Course materials will focus on key scholarly texts, through which students 
will be exposed to main theoretical debates in the field. Students will also work with 
statutes, regulations, and collective agreements. 

A required Custom Courseware Pkg. will be for sale at the Burnaby Campus Bookstore.  
Additional required and recommended readings, as identified in the syllabus, will be 
available to students online through the SFU Library webpage.

\x09 

Recommended Texts: None

Materials/Supplies: None

Prerequisite/Corequisite: LBST 101 and 301 are strongly recommended.  

Notes: Note on plagiarism; see below  standard for all LBST courses. 

All students are expected to read SFUs policies concerning academic honesty and student 
conduct [S 10.01 and S10.04]. The policies can be read at this website: 
www.sfu.ca/policies/gazette/student.html

This outline is derived from a course outline repository database that was maintained by SFU 
Student Services and the University’s IT Services Department. The database was retired in 
2014 and the data migrated to SFU Archives in 2015.


