Intro.to Human Resource Managenent
Busi ness Admini stration 381

Section: D100
Term 1999 Spring

Instructor: Dr. K. Dirks

Ofice: WX 4319

Phone: 291-4150

e-mai | :  kdirksa@fu.ca

Di scussi on Topics: Course (bjectives:

Thi s course provides coverage of the basic elements conprising the field of human resource
management (HRM). For each of the HRMtopics an overview of the current issues and practices
in Canada are presented

Cour se Cover age

* Hi story of personnel and Human Resource Managenent

* Human resource planning

* Job anal ysis and job design

* Work schedul i ng

* Recruit ment

* Enpl oyrment equity

* Sel ection

* Soci alization of new enpl oyees

* Performance appraisa

* Total conpensation

* Performance based pay



Intro.to Human Resource Managenent

* Benefits and Services

* Di sciplining probl em enpl oyees

* Trai ning and Devel opnent

* Career devel opnent

* Quality of work life and Productivity

* Qccupational health and safety

* Enpl oyee rights

* Uni oni zation and Col | ective bargaini ng

* Contenporary trends in Human Resource Managenent

Grading: Tentative G ading scheme:

10% At t endance and Partici pation

25% Witten case anal ysis

30% M dt er m exam

35% Fi nal exam

100%

Requi red Texts: Dessler, Cole & Sutherland; Human Resources Managenent in Canada, 7th Cdn ed,
Prentice-Hall: 1999.

Recomrended Texts:
Mat eri al s/ Suppl i es:

Prerequi site/ Corequisite: Prerequisites:

BUS 272 (or BUS 372); 60 credit hours.
Notes: There will be no tutorials during the first week of the senester.
This outline is derived froma course outline repository database that was nmintai ned by SFU

Student Services and the University’'s IT Services Departnent. The database was retired in
2014 and the data mgrated to SFU Archives in 2015.



